éChrist Church School, Hampstead

EQUALITY ACTION PLAN (including accessibility plan)
2024-2027

A village school in London inspiring life in all its fullness

Progress towards these objectives is reviewed annually and summarised every three academic years.
This Equality Action Plan forms part of our annual school improvement plan.

Summary of current equality objectives:

Eliminate
discrimination,
harassment and
victimisation

- Reduce/eliminate prejudice-based language by continuing to increase staff
confidence in challenging inappropriate language

- Reduce prejudice related to mental health issues by promoting understanding
of mental health and well-being

Advance equality of
opportunity between
groups

Curriculum leaders to
* continue to monitor attainment of boys and girls in their
curriculum areas and put in place actions to address any gaps or
differences
* continue to ensure that their curriculum content and resources
includes a range of diverse inspirational figures

Foster good relations
between different
groups

For all children to develop a good understanding of all major world faiths
through a well-planned and well-taught RE curriculum; to include all children
visiting the place of worship of at least five major world faiths

Accessibility plan

- Make reasonable adjustments for disabled pupils so that all pupils can take
part in all aspects of school life

- To improve the physical environment to make the school site more accessible
for disabled people

There is more detail for each objective below.




Public Sector Equality Duty:
Eliminate discrimination, harassment and victimisation

Equality Objectives

> to reduce/eliminate prejudice-based language by continuing to increase staff confidence in challenging inappropriate
language

» toreduce prejudice related to mental health issues by promoting understanding of mental health and well-being

Actions for this stage of the plan

e Continue to include training information in annual staff handbook and staff training sessions about challenging prejudice-
based language of all types.

e Continue to record all prejudice-based incidents.

e Continue to run our two-yearly Happiness Project raising awareness of mental health challenges and support across the
school community.

e  Staff to take part in mental health awareness training where appropriate.

How will the impact of the actions be monitored?

e Termly Behaviour report to Governors records all discriminatory incidents

Staff to be asked whether further support/training is needed.

e Governors Behaviour and Safety Committee to monitor through analysis and challenge of behaviour reports
e Reports to governors on school’s mental health initiatives

Who is responsible:
Head teacher

Time Frames

Annual behaviour refresher training for all staff — September

Annual distribution and discussion of staff hand book — September

Mental health training held periodically for staff and governors — various topics

Happiness Project for whole school — every two years, Autumn term — with reminders in between

Progress commentary

Summer 15 progress at end of first stage of plan:

All staff have received training on challenging homophobic language. Include reminders in the staff handbook annually and re-training
when necessary.

Spring 2019 progress at the end of the second stage of the plan

Continue to repeat staff training on how to challenge homophobic language including annually in Sept INSET and information in staff
handbook.

Spring 19 all staff trained in MHFA to raise awareness. Offer this training to future new staff

Autumn 2021 progress at the end of third stage of the plan

Number of discriminatory incidents in school remains very low and all are isolated (and verbal) incidents.

Continue to report on discriminatory incidents (including homophobic and transphobic incidents) to Governing Body and to analyse any
trends.

Continue to repeat staff training on how to challenge homophobic language including annually in Sept INSET and information in staff
handbook.

Continue for Mental Health awareness to have a high profile within the school, openly discussed with children, staff and families.

Work has begun and will continue with external agencies (e.g. CSSA, swimming baths, PGL) to support the development of inclusive policies
for pupils who identify as a different gender. Gender neutral toilets already available throughout the school.

Autumn 2024 progress at the end of the fourth stage of the plan

Number of discriminatory incidents remains very low and all are isolated (and verbal) incidents.

Additional activities have been considered in the light of transgender equality issues (residential school journey, relationships and sex
education teaching, PSHE curriculum.

Profile of mental health teaching and learning continues to be high.

Decision to widen the objective to include all prejudice-based language and incidents (from a previous focus on homophobic and transphobic
language)




Public Sector Equality Duty:
Advance equality of opportunity between different groups

Equality Objectives
Curriculum leaders to
» continue to monitor attainment of boys and girls in their curriculum areas and put in place actions to address any
gaps or differences
» continue to ensure that their curriculum content and resources incudes a range of diverse inspirational figures

Actions
e  Curriculum leaders to continue to analyse end of year attainment data, at both expected and greater depth
standard, to identify any gaps in attainment between boys and girls
e  Curriculum leaders to include in development plans specific actions to address any gaps, share these with staff and
implement plans over the year.
e  Curriculum leaders to continue to review curriculum content and resources to ensure range of diverse inspirational
figures, making changes to curriculum content and purchasing additional resources where necessary.

How will the impact of the action be monitored?
Governors Curriculum and Inclusion Committee to monitor this target through analysis of attainment and progress data for all
groups including specific comparison of girls’ and boys’ attainment and progress.

Who is responsible
Curriculum leaders, Head teacher

Time Frame
Annual analysis of data for all curriculum areas — early Autumn term
Sharing of action plans and implementation by curriculum leaders - annually

Progress commentary

Summer 15 progress at end of first stage of plan:

Provision in place for EAL learners at different levels (developed with school staff, external consultant support and governors) —to be
implemented and shared with parents from September 2014.

Ongoing training for staff in supporting EAL learners.

Spring 2019 progress at the end of the second stage of the plan
Ongoing monitoring of attainment of EAL / non EAL groups show small (if any) gaps
Continue training for staff as needed.

Autumn 2021 progress at the end of the third stage of the plan

School attainment data shows that the EAL learner group achieves as well as non EAL learner group in Reading, Writing and Maths
(between +/-10% for R, W, M for each of the last three years).

Continue to track and report this data to governors and analyse for any trends given the changing nature of this group (mobility in the local
area). Continue to provide training for staff.

Autumn 2024 progress at the end of the fourth stage of the plan

Until 2024, this objective focused on equality of attainment for EAL/non-EAL pupils (to provide additional support as needed so that there is
equality of progress of children of different ethnic groups (and who speak different languages) at KS2). In recent years, there continues to be
no gap in attainment between these groups.

In 2024, curriculum leaders reflected there were varying gaps in attainment between boys and girls in different curriculum subjects, in
particular at higher levels of attainment, and that this was a more pertinent area to focus on. Curriculum leaders also identified that they
wanted to continue to focus on ensuring diverse representation across curriculum content and resources.




Public Sector Equality Duty:
Foster good relations between different groups

Equality Objective
» For all children to develop a good understanding of all the major world faiths through a well-planned and taught
RE curriculum; for all children to have visited the place of worship of at least five major world faiths by the time
they leave the school at the end of Year 6

Actions
e  RE curriculum aligns with LDBS scheme of work and includes well-planned coverage of all major world faiths.
e  RE curriculum leader and class teacher are well trained to deliver high quality RE teaching and to make adaptations
relevant to our school and cohorts
e  Visits to places of worship are an integral part of our RE learning and a programme of visits sets out when these take
place in different year groups
e Links made to the local places of worship for ongoing learning partnership wherever possible.

How will the impact of the action be monitored?

Governing Body to monitor this target through HT’s termly reports to governors including lists of trips that have taken place.
Children’s learning in RE to be monitored by RE and senior leaders, plus numbers of discriminatory incidents monitored to
show impact of this work on fostering good relations.

Who is responsible
RE subject leader, Head teacher

Time Frame
RE curriculum planning for all year groups — teaching takes place throughout the year.
Annual programme of visits in place which take place throughout the year and align with RE teaching units in classes.

Progress commentary

Target included from second stage of plan only

Spring 2019 progress at the end of the second stage of the plan

New RE syllabus adopted which includes range of world faith studies and continuing visits to places of worship

e.g. Spring 2019 visits

Rec — Christ Church, Year 1 — Belsize Park synagogue, Year 2 — Buddhist Centre, Bethnal Green, Year 3 — Regent’s Park Mosque/ Holy Trinity
Church NW3, Year 4 — Hindu Mandir, Neasden, Year 5 — Shepherd’s Bush Gurdwara, Year 6 — Camden Jewish Museum

Autumn 2021 progress at the end of the third stage of the plan

Trips have continued each year, including virtual visits wherever possible during coronavirus pandemic restrictions.
Five major world faiths now covered consistently by the trips.

No religion-related discriminatory incidents recorded.

Autumn 2024 progress at the end of the fourth stage of the plan
Trips continue and now align with the revised LDBS planning overview.
Regular trips take place to Christ Church, Hind Mandir, Sikh Gurdwara, Regent’s Park Mosque, Belsize Square Synagogue




Public Sector Equality Duty
Accessibility Plan

Equality Objective
» To make reasonable adjustments for disabled pupils so that pupils with individual needs can take part in all aspects
of school life

Actions
e Continue to source and purchase additional resources for disabled pupils where appropriate
e Continue to provide additional adult support for activities, clubs or trips to support disabled pupils
e Continue to make reasonable adjustments in line with the SEN Code of Practice for pupils with SEND

How will the impact of the action be monitored?
Governors Curriculum and Inclusion committee to monitor impact through reports from Inclusion leader and Head teacher

Who is responsible
Head teacher and Inclusion leader

Time Frame
Ongoing and dependent on needs of individual pupils

Progress commentary

Summer 15 progress at end of first stage of plan

E.g. considerable adjustments made to support a pupil in wheel chair for 6 weeks in Autumn 2013, including full access to trips and curriculum.

Spring 2019 progress at the end of the second stage of the plan

E.g. Adjustments made to ensure pupil with visual impairment took full part in the curriculum and activities including a whole school production

Autumn 2021 progress at the end of the third stage of the plan

E.g. temporary adjustments made to timetabling and support for pupils with long term, serious and chronic illnesses (e.g. additional adult support on trips,
changes to timetable, support with medication to attend residential trip)

No pupils have missed out on any opportunity or activity due to disability access issues.

Autumn 2024 progress at the end of the fourth stage of the plan
E.g. adjustments to planning, preparation of whole school events (e.g. production, nativity) to ensure participation of pupil with individual SEN needs. All
pupils have played a full part in all school activities.

Equality objective
e To improve the physical environment to make the school site more accessible for disabled people

Actions
e Increased accessibility to the school site and to as many areas of the school building as possible remains a priority for
any further building works

How will the impact of the action be monitored?
Governing Body to monitor impact in the long term through admission of pupils with disabilities, recruitment of staff with
disabilities or welcoming visitors with disabilities.

Who is responsible
Governing Body

Time frame
Ongoing

Progress commentary
Summer 15 progress at end of first stage of plan

Building project is due to start before end of Summer term 2015 — level access to site is included in plan, plus levelling of access into building at other points

Spring 2019 progress at the end of the second stage of the plan

2015 & 2016 building project created

- Step free access to site

- New wheelchair friendly disabled toilet

- Step free access to KS1 classrooms and hall

Ongoing monitoring of access issues including for parents and visitors

Autumn 2021 progress at the end of the third stage of the plan

Whole of ground floor now accessible to those with physical impairments; adjustments to classrooms used would be made to accommodate pupils with
physical disabilities.

Ongoing monitoring of access issues including for parents and visitors.

Autumn 2024 progress at the end of the fourth stage of the plan
Ongoing monitoring of access issues for pupils, parents, staff and visitors.




